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3. What is a class action and who is involved?

In a class action lawsuit, one or more people called a "Class Representative" sues on behalf of 
other people whom they believe have similar claims. The people together are a "Class" or "Class 
Members." The employee(s) who sued, and who represent(s) the Class, is/are called the 
Plaintiff(s). 

The person the Plaintiff(s) sue(s) (in this case, the Company) is/are called the Defendant(s). In a 
class action, one court resolves the issues for everyone in the Class---except for those people who 
choose to exclude themselves from the Class. 

Why is there a Settlement? 

The Court did not decide in favor of the Plaintiff or the Company. Instead, both sides agreed to a 
Settlement. This allows the parties to avoid the cost of a trial, and the people affected will be 
entitled to compensation. The Class Representative and her attorneys think the Settlement is best 
for everyone in the Class. 

5. How do I know whether I am part of the Settlement?

As part of the Settlement of the Case, the Lewis County Superior Court has decided that everyone 
who fits the following description is a Class Member: 

All individuals who were employed by American Behavioral Health 
Systems, Inc., Specialty Services II LLC, and/or Specialty Services III, Inc. 
in hourly-paid positions in the State ofWashingtonfromFebruary 18, 2019, 
through April 3, 2023. 

If it is approved, the Settlement will cover all Settlement Class Members who have not timely and 
affirmatively excluded themselves from the Case. To be a part of and receive any money pursuant 
to the Settlement, Settlement Class Members need do nothing ( other than refrain from 
affirmatively opting out of the Settlement). 

6. What claims are covered by the Settlement?

The Settlement will resolve all of the claims Settlement Class Members could have brought 
against the Company regarding: (1) any alleged failure to provide compliant meal periods; and 
(2) any alleged failure to provide compliant rest breaks; (collectively, the "Released 
Claims"). The Released Claims include any and all claims, whether known or unknown, that 
were brought or that could have been brought based on any facts alleged in the Case with respect 
to a failure to provide meal periods and/or rest breaks. The Released Claims specifically 
include, but are not limited to, any claims arising out of or relating to any alleged 
failure to properly pay for any alleged missed, interrupted, shortened, untimely, unpaid, and/
or non-compliant rest breaks and/or meal periods, and any attendant claims for unpaid wages, 
overtime payments, premium payments, interest, exemplary damages, and attorney's fees and 
costs relating to any of the foregoing.
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7. What are the basic terms of the Settlement?

Subject to Court approval, the essential terms of the Settlement are as follows: 

The Company will pay a total of $2,300,000 as part of the Settlement, apportioned as follows: 

• Class Fund: The Company will pay $1,536,000, which will be available for the
payment of Settlement A wards to Settlement Class Members who do not timely opt out
of this Settlement.

• Service Award: The Company will pay up to $7,500 to Plaintiff Alicia Reyes as a

service award in recognition of her efforts in prosecuting the Case.

• Full Release Award: The Company will pay up to $35,000 to Plaintiff Alicia Reyes
in exchange for a release of her individual claims brought in this lawsuit as well as any
and all claims arising out of her application for employment, employment and/or
cessation of employment with The Company.

• Settlement Administration Expenses Award: The Company will pay up to $21,500

to the Settlement Administrator for the processing of the Settlement, including the
expenses of providing notice to Settlement Class Members, handling the claims
administration process, processing payments to Settlement Class Members, and
handling tax reporting requirements.

• Attorney's Fees and Costs Award: The Company will pay up to $690,000 to
Plaintiff's attorneys for the attorney's fees award and up to $10,000 for actual litigation
costs they have incurred and will incur through final judgment in representing Plaintiff
and the Settlement Class.

Monetary Relief: The amount available to the Settlement Class is intended to compensate 
Settlement Class Members for the wages and other compensation they allegedly lost and damages 
they are allegedly owed as a result of the practices alleged in the Case. 

Distribution of Settlement Fund: Each Settlement Class Member who does not submit a valid 
and timely request for exclusion will automatically receive a settlement payment. Class fund will 
be allocated to individual Settlement Class Members pro rata by dividing each Settlement Class 
Member's W2 wages by dividing each Settlement Class Member's W2 wages paid by The 
Company for hours worked in the State of Washington in hourly-paid positions during the 
Settlement Class Period by the total W2 wages paid by the Company for hours worked in the State 

of Washington in hourly-paid positions during the Settlement Class Period and then multiplying 
the resulting ratio by amount of Class Fund. Checks will be mailed to Settlement Class Members 
by the Settlement Administrator. If any checks have not been negotiated within 
one hundred twenty (120) calendar days after distribution, the funds from those checks will be sent 
in the corresponding Settlement Class Member's name to the Unclaimed Property Fund for the 
State of Washington pursuant to the Unclaimed Property Act (RCW 63.29 et seq). The Company 

will not receive funds from any uncashed checks. 
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